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$5,349,927.00 
$4,918,511.00 
$4,166,789.00 
$4,918,511.00 
$1,719,779.00 
$1,556,272.00 
$1,562,309.00 
$4,234,240.00 
$5,328,664.00 
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9  12 
7  8 
9  12 
6  8 
9  12 
9  12 
9  12 
6  8 
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2 $2,750,221
2 $1,947,250
2 $2,496,572
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1  $3,340,988

1 $1,824,980
1 $3,039,952
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2 $5,349,927
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2 $4,918,511
2 $4,166,789
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2 $1,556,272
2 $1,562,309
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